Practical Advice 

FAQ

1. My workplace has designated or segregated areas for smoking. Is this not enough?

No, the proposed legislation requires that virtually all workplaces and enclosed public places must be completely smokefree, unless an exemption applies under the legislation. This is because only a complete ban on smoking in enclosed areas will reduce exposure to secondhand smoke. The provision of smoking rooms inside workplaces covered by legislation will no longer be allowed. By adopting a policy to go smokefree early you will protect employees, customers and visitors from the dangers of secondhand smoke, a known health hazard.

2. My premises are well-ventilated. Does that not provide protection from passive smoking?

No. Tobacco smoke is a potent cocktail of over 4,000 chemicals, including more than 50 known to cause cancer such as benzene and arsenic. The tobacco industry claims that ventilation removes secondhand smoke but all it does is improve the quality of the air and dilute rather than remove pollutants. Ventilation may remove the smell of smoke but not the dangers; there is no safe level of secondhand smoke.

3. What should I do about smokers and cigarette breaks?
Studies of other countries that have already introduced smokefree legislation have found that restrictions at work will increase the incentive for regular smokers to stop smoking. This has many benefits including reduced sick leave, less early retirement on health grounds and of course less staff time spent on smoking breaks. 
Some smokers may not want to stop smoking. Smoking breaks may lead to productivity loss. The Chief Medical Officer, Sir Liam Donaldson commissioned an economic analysis to assess the costs and benefits of England going smokefree and found that production losses due to smoking breaks cost £430 million a year. 
Employers and staff should discuss and negotiate sensible arrangements for staff who want to smoke and will need to go outside to do so. These will vary from employer to employer – what works in an office may not work on a production line. 

4. What about the litter outside my building?


Contact the Keep Britain Tidy Scheme or your local Council about advice on bins to collect the cigarette ends and other smoking litter outside your business. Avoid putting them near entrances and exits as they will encourage smokers to congregate at these points. Littering – including dropping cigarette butts - can be an offence, with Councils fining people up to £75 
5. What help is there to stop smoking?
More than 70% of smokers would like to stop smoking. Often when a smokefree policy is implemented, many decide to use this as a way to quit. Smokers who seek professional help and use effective therapies such as nicotine replacement therapies (NRT) double their chance of success. The NHS now offers excellent quit services for smokers wanting to give up 0800 1690169.. 
When organisations introduce smokefree workplace policies it is important to offer help to smokers who wish to stop. This demonstrates a firm commitment to promoting employees' health and well being and reinforces the reasons for restricting smoking in the workplace. We have provided information on how to stop smoking and a list of organisations that can help at www.smokefreeaction.org
6. Will I have to build expensive shelters for smokers?

No, you can decide to make your workplace and, at your discretion, the outside of your workplace entirely smokefree. Smoking breaks and when employees can take them are something that needs to be discussed by your organisation at implementation stage. Any outdoor smoking shelter will need to conform to the new law, regulations under the Health Act are likely to mean that any structure which is “substantially enclosed” (with all openings amounting to less than half the total wall area) will have to be non-smoking. 
7. Will I need to employ a consultant to help with a smokefree workplace policy?

No, you can find plenty of advice and help for free on how to make your workplace smokefree on this website. You can also contact your Local Authority or Primary Care Trust about how to go smokefree. Another good organisation to contact is the National Clean Air Awards, which was set up to help workplaces go smokefree. Information on this and other organisations can be found in the Additional Information section.

8. How much will it cost me to implement?

Lots of advice is free, there is no charge to use the policies in this guide. There may be a small cost from putting up signs to conform with the new law, and some management and staff time spent in discussing how no-smoking policies should work in practice. But the cost of going smokefree is relatively small in comparison to the savings made from being smokefree.  
9. What happens if we decide NOT to go smokefree early?

Health and safety will apply both before and after the smokefree provisions of the Health Act come into force. Employers have a duty not to expose their workers to avoidable risks in the workplace and there is no excuse for any employer not to know the health risks that come from breathing in other people’s smoke. The Government has brought in legislation to make virtually all workplaces and enclosed public places smokefree because it recognises the risk of second hand smoke to non smokers, and the scientific evidence has been well publicised. If workers are made ill from smoke in the workplace, they may well have a case against their employer for damages. Going smokefree early will ensure your employees and your business are protected.
10. What about smoking in the home. If secondhand smoke is so bad for your health then why not ban it in the home as well as the workplace?
Under the proposed Health Bill, private homes and places that people consider their home will be exempt from smokefree legislation. The Government will implement smokefree legislation in line with human rights requirements, including the right to respect for private life. However, secondhand smoke is a health hazard in the home as well as the workplace and smoking around people, especially children, is a serious risk to their health. 
Almost half of all children in the UK are exposed to tobacco smoke at home. Secondhand smoke increases the risk of lower respiratory tract infections such as bronchitis, pneumonia and bronchiolitis in children. Secondhand smoke causes a reduction in lung function and increased severity in the symptoms of asthma in children, and is a risk factor for new cases of asthma in children. Secondhand smoke is also associated with middle ear infection in children as well as possible cardiovascular impairment and behavioural problems. 

 

More than 17,000 children under the age of five are admitted to hospital every year because of the effects of secondhand smoke. Secondhand smoke during childhood predisposes children to developing chronic obstructive airway disease and cancer as adults. Secondhand smoke may also affect children’s mental development.  A US study found deficits in reading and reasoning skills among children even at low levels of smoke exposure. 

Exposure to secondhand smoke during pregnancy is an independent risk factor for low birth weight. One study has also shown that babies exposed to their mother’s tobacco smoke before they are born grow up with reduced lung function. Parental smoking is also a risk factor for sudden infant death syndrome (cot death).  
For more information on secondhand smoke, go to the factsheet section at www.ash.org.uk. 
Smokefree legislation not only protects workers from the dangers of secondhand smoke but it also acts as an incentive for many smokers to give up.  Other countries that have introduced smokefree legislation in the workplace and enclosed public places find that smoking rates in the home reduce too.

If you feel that you would prefer people not to smoke in your home especially in front of your children, we have a guide you can use to explain to visitors why you would prefer your home to be smokefree. The guide also provides advice on how to ask people not to smoke in your car as well.
 
